
YOUR GUIDE TO GETTING STARTED

Bronson Healthcare Group, Inc.
Tax Sheltered Matching Plan

Invest in your retirement—and yourself—today, with help from

the Bronson Healthcare Group, Inc. 403(b) Plan and Fidelity.



Invest some of what you earn today for what you plan to
accomplish tomorrow.

Dear Bronson employee:

It’s a pleasure to let you know that you will be enrolled in the Bronson Healthcare Group, Inc. 403(b)
Plan. Take a look and see what a difference the plan could make in achieving your goals.

If you have not enrolled in the Bronson Healthcare Group, Inc. 403(b) Plan within 30 days of your
eligibility date, you will be automatically enrolled in the Bronson Healthcare Group, Inc. 403(b) Plan
at a contribution rate of 3% of your pretax eligible earnings. Based on your date of birth and
assuming a retirement age of 65, you will be invested in a Fidelity Freedom K® Fund, with a
corresponding target retirement date. We encourage you to take an active role in the Bronson
Healthcare Group, Inc. 403(b) Plan and choose a contribution rate and investment options that are
appropriate to you. If you do not wish to contribute to the Bronson Healthcare Group, Inc. 403(b)
Plan, you must change your contribution rate to 0% within the first 30 calendar days of
your eligibility.

Benefit from: 

Matching contributions. Your Employer helps your contributions grow through a generous
Employer match—it’s like getting "free" money. That’s why it makes good financial sense to take
advantage of this great benefit today!

Convenience. Your contributions are automatically deducted regularly from your paycheck.

Tax savings now. Your pretax contributions are deducted from your pay before income taxes are
taken out. This means that you can actually lower the amount of current income taxes you pay each
period. It could mean more money in your take-home pay versus saving money in a
taxable account.

Tax-deferred savings opportunities. You pay no taxes on any earnings until you withdraw them
from your account, enabling you to keep more of your money working for you now.

Online beneficiary. With Fidelity’s Online Beneficiary Service, you can designate your beneficiaries,
receive instant online confirmation, and check your beneficiary virtually anytime. Please note that if
you are married, your plan requires you to designate that your spouse receive 100% of your vested
account balance. If you are married and you do not designate your spouse as your primary
beneficiary for a portion of your account, your spouse must sign the spousal consent portion of the
Beneficiary Designation form in the presence of a notary public.

Catch-up contributions. If you make the maximum contribution to your plan account, and you are
50 years of age or older during the calendar year, you can make an additional “catch-up”
contribution of $5,500 in 2014.

In addition, if you have 15 or more years of service at Bronson and have contributed less than $5,000
a year, on average, to your workplace savings plan, you may be able to make additional "catch-up"
contributions to your Bronson 403(b) Plan. This allows you to contribute up to a maximum of $3,000
per year, up to a maximum lifetime benefit of $15,000.

To learn more about what your plan offers, see “Frequently asked questions about your plan” later
in this guide.

Participate in your plan and invest in yourself today.
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Frequently asked questions about your plan.
Here are answers to questions you may have about the key features, 
benefits, and rules of your plan.

When can I enroll in the plan?

If you have not enrolled in the Plan within 30
days from your date of hire, you will be
automatically enrolled in the Plan at a
contribution rate of 3% of your pretax eligible
earnings. Your contributions will be invested in
the Fidelity Freedom K® Income Fund.
However, we encourage you to take an active
role in the Plan and to choose a contribution
rate and investment options that are
appropriate for you. If you do not wish to
contribute to the Plan, you must change your
contribution rate to 0% within the first 30 days
of your Employment. You may change your
contribution rate at any time by logging on to
NetBenefits® at www.fidelity.com/atwork, or by
calling the Fidelity Retirement Benefits Line at
1-800-343-0860.

How do I enroll in the Plan?

● Logon to www.fidelity.com/atwork (please
note that there is a timeout after ten
minutes of inactivity).

● You will need to know your Username, and
you will be asked to establish a Password.

● Follow the prompts for each section at
Fidelity’s online enrollment site.

● You will be notified once you have
completed your enrollment.

To confirm your enrollment, please review
the summary of your information and
confirm that all information is correct. At that
point you will have the ability to revise any
incorrect information. Once all the
information is confirmed and correct, please

accept the data. You may want to print out a
copy of the confirmation for your records.

How much can I contribute?

Through automatic payroll deduction, you
may contribute up to 75% of your eligible
pay on a pretax basis, up to the annual IRS
dollar limits.

What is the IRS contribution limit?

The IRS contribution limit for 2014
is $17,500.

When is my enrollment effective?

Immediately. Normally, it takes two pay
periods from the date on which we receive
your paperwork for your deductions
to begin.

Does the Employer contribute to
my account?

You may be eligible to receive an annual
Bronson Contribution to your 403(b) Savings
Plan if you work at least 1,000 qualified
hours in a year and are employed on the last
day of the year. This contribution is based on
your vested years of service:

● 2% of pay if you have less than 10 years of
vested service

● 3.5% of pay if you have 10 through 19 years
of vested service

● 5% of pay if you have 20 or more years of
vested service

In addition, your own contributions to the
Plan will be matched quarterly by Bronson at
50% of the first 6% of pay you contribute, up
to 3% of your qualified earnings. You must
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be employed on the last day of the quarter
and work at least 250 qualified hours per
quarter with a running cumulative total of
1,000 hours at the end of the year.

How do I designate my beneficiary?

If you have not already selected your
beneficiaries, or if you have experienced a
life-changing event such as a marriage,
divorce, birth of a child, or a death in the
family, it’s time to consider your beneficiary
designations. Fidelity’s Online Beneficiaries
Service, available through Fidelity
NetBenefits®, offers a straightforward,
convenient process that takes just minutes.
Simply log on to NetBenefits® at
www.fidelity.com/atwork and click on
“Beneficiaries” in the About You section of
Your Profile. If you do not have access to the
Internet or prefer to complete your
beneficiary information by paper form,
please contact 1-800-343-0860.

What are my investment options?

To help you meet your investment goals, the
Plan offers you a range of options. You can
select a mix of investment options that best
suits your goals, time horizon, and risk
tolerance. The many investment options
available through the Plan include
conservative, moderately conservative, and
aggressive funds. A complete description of
the Plan’s investment options and their
performance, as well as planning tools to
help you choose an appropriate mix, are
available online at Fidelity NetBenefits.®

Fidelity Freedom K® Funds. The Plan also
offers the Fidelity Freedom K® Funds that
offer a blend of stocks, bonds and short-
term investments within a single fund. Each
Freedom K® Fund’s asset allocation is based
on the number of years until the fund’s
target retirement date. The Freedom K®

Funds are designed for investors who want a
simple approach to investing for retirement.
Lifecycle funds are designed for investors
expecting to retire around the year
indicated in each fund’s name. The
investment risk of each lifecycle fund

changes over time as each fund’s asset
allocation changes. The funds are subject to
the volatility of the financial markets,
including equity and fixed income
investments in the U.S. and abroad and may
be subject to risks associated with investing
in high yield, small cap, commodity-linked
and foreign securities. Principal invested is
not guaranteed at any time, including at or
after the fund’s target date.

Annuities. An annuity is a contract issued by
an insurance company and purchased by a
consumer for long-term investing. There are
various fees and expenses associated with
annuities, and in certain situations
withdrawal penalties may be applicable. An
annuity is not a mutual fund. There are two
types of annuities, variable and fixed.

Your Plan offers a fixed annuity. A fixed
annuity lets you lock in a guaranteed rate of
interest for a specific period—normally
between three months and one year. As
each ”guarantee rate period“ comes to a
close, the insurance company sets a new
interest rate for the upcoming period.
Interest rates and time periods vary
depending on the annuity contract.
Guarantees are subject to the claims paying
ability of the insurance company.

If you wish to invest beyond the the core
investment lineup, Bronson offers an
expanded investment lineup. For more
information on these expanded investment
options please refer to NetBenefits.

What if I don’t make an
investment election?

We encourage you to take an active role in
the Bronson Healthcare Group, Inc. 403(b)
Plan and choose investment options that
best suit your goals, time horizon, and risk
tolerance. If you do not select specific
investment options in the Plan, your
contributions will be invested in the Fidelity
Freedom K® Fund with the target retirement
date closest to the year you might retire,
based on your current age and assuming a
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retirement age of 65, at the direction of
Bronson Healthcare Group, Inc.. Please refer
to the chart in the Investment Options
section for more detail.

If no date of birth or an invalid date of birth
is on file at Fidelity your contributions may
be invested in the Fidelity Freedom K®

Income Fund. For more information about
the Fidelity Freedom K® Fund options, log
into www.fidelity.com/atwork.

What "catch-up" contribution can I make?

If you have reached age 50 or will reach 50
during the calendar year January 1 –
December 31 and are making the maximum
plan or IRS pretax contribution, you may
make an additional “catch-up” contribution
each pay period. Going forward, catch-up
contribution limits will be subject to cost of
living adjustments (COLAs) in
$500 increments.

When am I vested?

You are always 100% vested in your own
contributions to the Bronson Healthcare
Group, Inc. 403(b) Plan. If you work at least
1,000 hours each plan year, the vesting
schedule for the company match follows:

Years of Continuous
Service

Vested
Percentage

Less than 1 0%
More than 1 but less than

2
60%

More than 2 but less than
3

80%

3 or more 100%

Can I take a loan from my account?

Although your plan account is intended for
the future, you may borrow from your
account for any reason.

Generally, the Bronson Healthcare Group,
Inc. 403(b) Plan allows you to borrow up to
50% of your vested account balance. The
minimum loan amount is $1,000, and a loan
must not exceed $50,000. You then pay the

money back into your account, plus interest,
through the Automated Clearing House
(ACH) Service in monthly after-tax
installments from your bank account. Any
outstanding loan balances over the previous
12 months may reduce the amount you have
available to borrow. You may have one loan
outstanding at a time. The cost to initiate a
loan is $25.00, and there is a quarterly
maintenance fee of $12.50. The initiation
and maintenance fees will be deducted
directly from your individual plan account. If
you fail to repay your loan (based on the
original terms of the loan), it will be
considered in “default” and treated as a
distribution, making it subject to income tax
and possibly to a 10% early withdrawal
penalty. Defaulted loans may also impact
your eligibility to request additional loans.
Be sure you understand the Plan guidelines
and impact of taking a loan before you
initiate a loan from your plan account.

To learn more about or request a loan, log
on to www.fidelity.com/atwork or call the
Fidelity Retirement Benefits Line at
1-800-343-0860.

Can I make withdrawals?

Withdrawals from the Plan are generally
permitted when you terminate your
employment, retire, reach age 59½, become
permanently disabled, have severe financial
hardship, as defined by your plan.

Can I move money from another
retirement plan into my account in the
Bronson Healthcare Group, Inc. 403(b)
Plan?

You are permitted to roll over eligible pretax
contributions from another 401(k) plan,
401(a) plan, 403(b) plan or a governmental
457(b) retirement plan account or eligible
pretax contributions from conduit individual
retirement accounts (IRAs). A conduit IRA is
one that contains only money rolled over
from an employer-sponsored retirement
plan that has not been mixed with regular
IRA contributions.
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Call the Fidelity Retirement Benefits Line at
1-800-343-0860 or log on to Fidelity
NetBenefits® at www.fidelity.com/atwork
for details.

How do I access my account?

You can access your account online through
Fidelity NetBenefits® at
www.fidelity.com/atwork or call the Fidelity
Retirement Benefits Line at 1-800-343-0860
to speak with a representative or use the
automated voice response system, virtually
24 hours, 7 days a week.

Keep in mind that investing involves risk.
The value of your investment will
fluctuate over time and you may gain or
lose money.
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Investment Options
Here is a list of investment options for the Bronson Healthcare Group, Inc.
403(b) Plan. For up-to-date performance information and other fund
specifics, go to www.fidelity.com/atwork. To discuss your objectives and
options, contact a Fidelity Retirement Representative for a one-on-one
discussion at 1-800-343-0860.

Lifecycle Funds

Placement of investment options within each risk spectrum is only in relation to the investment 
options within that specific spectrum. Placement does not reflect risk relative to the investment
options shown in the other risk spectrums.

ptions to the left have potentially
more inflation risk and less investment risk

ptions to the right have potentially
 less inflation risk and more investment risk

LLifecycle Funds

Investment o Investment o

Fidelity Freedom K®  Income Fund

Fidelity Freedom K®  2005 Fund

Fidelity Freedom K®  2010 Fund

Fidelity Freedom K®  2015 Fund

Fidelity Freedom K®  2020 Fund

Fidelity Freedom K®  2025 Fund

Fidelity Freedom K®  2030 Fund

Fidelity Freedom K®  2035 Fund

Fidelity Freedom K®  2040 Fund

Fidelity Freedom K®  2045 Fund

Fidelity Freedom K®  2050 Fund

Fidelity Freedom K®  2055 Fund

Target date investments are generally designed for investors expecting to retire around the year indicated in each investment‘s
name. The investments are managed to gradually become more conservative over time. The investment risks of each target date
investment change over time as its asset allocation changes. They are subject to the volatility of the financial markets, including
equity and fixed income investments in the U.S. and abroad and may be subject to risks associated with investing in high yield, small
cap and foreign securities. Principal invested is not guaranteed at any time, including at or after their target dates.
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The chart below lists the assigned fund the Bronson Healthcare Group, Inc. 403(b) Plan believes will
best fit your diversification needs should you not select an investment option.

Your Birth Date* Fund Name Target Retirement Years

Before 1938 Fidelity Freedom K®  Income Fund Retired before 2003

January 1, 1938 - December 31, 1942 Fidelity Freedom K®  2005 Fund Target Years 2003 - 2007

January 1, 1943 - December 31, 1947 Fidelity Freedom K®  2010 Fund Target Years 2008 - 2012

January 1, 1948 - December 31, 1952 Fidelity Freedom K®  2015 Fund Target Years 2013 - 2017

January 1, 1953 - December 31, 1957 Fidelity Freedom K®  2020 Fund Target Years 2018 - 2022

January 1, 1958 - December 31, 1962 Fidelity Freedom K®  2025 Fund Target Years 2023 - 2027

January 1, 1963 - December 31, 1967 Fidelity Freedom K®  2030 Fund Target Years 2028 - 2032

January 1, 1968 - December 31, 1972 Fidelity Freedom K®  2035 Fund Target Years 2033 - 2037

January 1, 1973 - December 31, 1977 Fidelity Freedom K®  2040 Fund Target Years 2038 - 2042

January 1, 1978 - December 31, 1982 Fidelity Freedom K®  2045 Fund Target Years 2043 - 2047

January 1, 1983 - December 31, 1987 Fidelity Freedom K®  2050 Fund Target Years 2048 - 2052

January 1, 1988 and later* Fidelity Freedom K®  2055 Fund Target Years 2053 and beyond

*Dates selected by Plan Sponsor
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Core Investment Options

ft have potentially 
more inflation risk and less investment risk less inflation risk and more investment risk

CCONSEERVVATIIVE AGGRESSIVE

Investment options to the le Investment options to the right have potentially

SHORT-TERM
INVESTMENT BOND STOCKS

Stable Value Bond Domestic Equities International/
Global

Principal Fixed
Account

Diversified

PIMCO Total Return
Fund Institutional Class

Large Value

American Beacon
Large Cap Value Fund
Class Institutional

Mid Value

Fidelity®  Low-Priced
Stock Fund - Class K

Small Value

Columbia Small Cap
Value Fund II Class Z

Large Blend

Spartan®  500 Index
Fund - Fidelity
Advantage Class

Large Growth

Fidelity®  Contrafund®

 - Class K

Diversified

Fidelity®  Diversified
International Fund -
Class K

Spartan®  International
Index Fund - Fidelity
Advantage Class

This spectrum, with the exception of the Domestic Equity category, is based on Fidelity’s analysis of the characteristics of the
general investment categories of the investment options and not on the actual security holdings, which can change frequently.
Investment options in the Domestic Equity category are based on the options’ Morningstar categories as of 07/31/2014.
Morningstar categories are based on a fund’s style as measured by its underlying portfolio holdings over the past three years and
may change at any time. These style calculations do not represent the investment options’ objectives and do not predict the
investment options’ future styles. Investment options are listed in alphabetical order within each investment category. Risk
associated with the investment options can vary significantly within each particular investment category, and the relative risk of
categories may change under certain economic conditions. For a more complete discussion of risk associated with the mutual fund
options, please read the prospectuses before making your investment decision. The spectrum does not represent actual or implied
performance.
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more inflation risk and less investment risk less inflation risk and more investment risk

CCONSEERVVATIIVE AGGRESSIVE

Investment options to the le Investment options to the right have potentially

BOND STOCKS AND BONDS STOCKS

Bond Balanced/
Hybrid Domestic Equities Specialty

Government

Fidelity®  Government
Income Fund

Diversified

Spartan®  U.S. Bond Index
Fund - Fidelity Advantage
Class

Fidelity®  Puritan®  Fund -
Class K

Large Blend

Fidelity®  Growth & Income
Portfolio - Class K

Mid Blend

Spartan®  Extended Market
Index Fund - Fidelity
Advantage Class

Small Blend

Fidelity®  Small Cap
Discovery Fund

Large Growth

Fidelity®  Blue Chip Growth
Fund - Class K

Fidelity®  Growth Company
Fund - Class K

Fidelity®  Real Estate
Investment Portfolio

This spectrum, with the exception of the Domestic Equity category, is based on Fidelity’s analysis of the characteristics of the
general investment categories of the investment options and not on the actual security holdings, which can change frequently.
Investment options in the Domestic Equity category are based on the options’ Morningstar categories as of 07/31/2014.
Morningstar categories are based on a fund’s style as measured by its underlying portfolio holdings over the past three years and
may change at any time. These style calculations do not represent the investment options’ objectives and do not predict the
investment options’ future styles. Investment options are listed in alphabetical order within each investment category. Risk
associated with the investment options can vary significantly within each particular investment category, and the relative risk of
categories may change under certain economic conditions. For a more complete discussion of risk associated with the mutual fund
options, please read the prospectuses before making your investment decision. The spectrum does not represent actual or implied
performance.
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  Fidelity BrokerageLink®

Fidelity BrokerageLink® combines the convenience of your workplace 
retirement plan with the additional flexibility of a brokerage account. It gives 
you expanded investment choices and the opportunity to more actively 
manage your retirement contributions. A self-directed brokerage account is 
not for everyone. If you are an investor who is willing to take on the poten-
tial for more risk and you are prepared to assume the responsibility of more 
closely monitoring this portion of your portfolio, it could be appropriate for 
you. However, if you do not feel comfortable actively managing a portfolio 
of options beyond those offered through your plan’s standard investment 
options, then a self-directed brokerage account may not be appropriate for 
you. Additional fees apply to a brokerage account; please refer to the fact 
sheet and commission schedule for a complete listing of brokerage fees. 
Remember, it is always your responsibility to ensure that the options you 
select are consistent with your particular situation, including your goals, 
time horizon, and risk tolerance.
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This document provides only a summary of the main features of the Bronson Healthcare Group, Inc. 403(b) Plan and the Plan
Document will govern in the event of discrepancies.

The Plan is intended to be a participant-directed plan as described in Section 404(c) of ERISA, which means that fiduciaries of the
Plan are ordinarily relieved of liability for any losses that are the direct and necessary result of investment instructions given by a
participant or beneficiary.

© 2010 - 2014 FMR LLC
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